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Your 360 will be also be emailed following CLP 1. 

Between CLP 1 & 2, connect with your partner to discuss your feedback:

• How did you feel receiving the 360 feedback? 

• What were your highlighted areas of strength? 

• What one area would you choose to focus on to develop?

• What support do you need? 

Ensure equal share of voice, allow each other to really explore the feedback, listen intently, ask 

open questions. Notice any blame or judgement. Support and encourage each other.

You can also discuss this with your coach in your next session.



1. Reflect on your 360 and share with your CLP feedback partner

2. Review the CLP 1 learning and reflect in your leadership journals: www.ambito-portal.com 
Password: ENHL100

3. Practice another coaching session (if possible) with your CLE buddy

4. Have your own 1-1 coaching session (or after CLP 2)

5. Complete the CLP 2 pre-work on the portal:

• Read ‘Psychological Safety in Teams’
• Complete the Lencioni team assessment and bring your results
• Compete your life timeline ready to share in August

http://www.ambito-portal.com/
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